MANPOWER COMPLEMENT
Republic of the Philippines

Budget year 2023
1st Quarter
Province, City or Municipality : Marikina City
Compensation and Other Benefits
Nature of Appointment or Employment Number (As of June 30, 2022) - Total
Salaries.and Wages Other Monetary Ben.eflts
Pera Clothing

I. Permanent ) 494 58,977,315.63 2,964,000.00 61,941,315.63
Il. Contractual / Consultant 289 15,262,456.01 0.00 15,262,456.01
IlI. Casual 1167 47,679,258.54 7,002,000.00 54,681,258.54
IV. Job Order / Contract of Service 875 25,630,420.74 0.00 25,630,420.74

Grand Total 2825 147,549,450.92 9,966,000.00 157,515,450.92
We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or
information contained in this document

JANET%PO A Eh INDA G\GONZALES MARCELINO R. TEODORO
Human Resource Managemer;t Officer ‘\_jccount\a’nt City Mayor

Notes

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring
special or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, and
performs or accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. ( Source :
PRESIDENTIAL DECREE No. 807 October 6, 1975)

2. Contract Services/Job Orders are employees whose services rendered are not considered governments services and do not enjoy the benefits by
government employees. The Job order covers piece of work or intermittent job of short duration not exceeding six months on a daily basis. ( Source : Omnibus
Rules Implementing Book V of E.O. NO. 292 and Other Pertinent Civil Service Laws )



FDP Form 13 - Manpower Complement

HUMAN RESOURCE COMPLEMENT

REGION: NATIONAL CAPITAL REGION  CALENDAR YEAR: 2023
PROVINCE: CITY OF MARIKINA QUARTER: 2
CITY/MUNICIPALITY: CITY OF MARIKINA
Nature of Appointment or Employ Number (As of March 31, 2023) et ion and Other Benef Total
Salaries and Wages Other Monetary Benefits

I. Permanent 488 58,037,246.67 2,928,000.00 60,965,246.67
1l. Contractual/Consultant 287 14,501,383.34 0 14,501,383.34
111. Job Order/Contract of Service 791 26,327,624.50 0 26,327,624.50
IV. Casual 1,231 48,743,982.11 7,386,000.00 56,129,982.11

Grand Total 2797 147,610,236.62 10,314,000.00 / 157,924,236.62

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or informatio ned in this document.

JAN%PO

Human Resource Management Officer

GONZALES MARCELINO R. TEODORO
Accountant City Mayor

Notes:

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available in the employing agency, to be accomplished within a
specific period, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: Presidential Decress No. 807 October
6,1975)

2.Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by government employees. The job order covers piece work or intermittent job of short duration not
exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)
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HUMAN RESOURCE COMPLEMENT

REGION: NATIONAL CAPITAL REGION  CALENDAR YEAR: 2023
PROVINCE: CITY OF MARIKINA QUARTER: 3
CITY/MUNICIPALITY: CITY OF MARIKINA
Compensation and Other Benefits Total
Nature of Appointment or Employment Number
Salaries and Wages Other Monetary Benefits
I. Permanent 476 57,308,266.92 2,856,000.00 60,164,266.92
Il. Contractual 217 16,465,708.59 0.00 16,465,708.59
111. Job Order/Contract of Service 799 29,965,677.38 0.00 29,965,677.38
IV. Casual 1204 47,053,880.80 7,224,000.00 54,277,880.80
Grand Total 2756 150,793,533.69 10,080,000.00 160,873,533.69

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained i

!
JANET S.f0BISPO

Human Resource Management Officer

Notes:

gdocument.

lrn—

MARLELINO R. TEODORO

Local Chief Executive

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available in the employing agency, to be accomplished
within a specific period, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: Presidential Decress

No. 807 October 6, 1975)

2.Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by government employees. The job order covers piece work or intermittent job of short
duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)
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HUMAN RESOURCE COMPLEMENT

REGION: NATIONAL CAPITALREGION  CALENDAR YEAR: 2023
PROVINCE: CITY OF MARIKINA QUARTER: 4th
CITY/MUNICIPALITY: CITY OF MARIKINA
Compensation and Other Benefits Total
Nature of Appointment or Employment Number
Salaries and Wages Other Monetary Benefits
I. Permanent 474 56,429,740.14 2,844,000.00 59,273,740.14
1. Contractual 282 16,335,646.92 0.00 16,335,646.92
111. Job Order/Contract of Service 797 32,126,890.72 0.00 32,126,890.72
IV. Casual 1213 53,215,656.72 7,278,000.00 60,493,656.72
Grand Total 2766 158,107,934.50 10,122,000.00 168,229,934.50

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contained in this document.

-
S
JANE%PO H E DA GiGONZALES MARCELINO R. TEODORO
Human Resource Management Officer Local Accountant Local Chief Executive

Notes:
1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring special or technical skills not available in the employing agency, to be accomplished
within a specific period, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: Presidential Decress

No. 807 October 6, 1975)

2.Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by government employees. The job order covers piece work or intermittent job of short
duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)
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